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Although both ECCO and ENCoRE have agreed to participate in a body administering the 
ECRL, this proposal has not been agreed upon by these organisations. This document does 
not form part of the series produced by the ECPL project consortium in collaboration with 
E.C.C.O. and ENCoRE, but was produced independently by the ECPL Consortium.  It should 
therefore be regarded as a preliminary sketch, which will have to be discussed and developed 
further with these organisations. 

 
Introduction 
 

One of the primary objectives of the European Qualifications Framework (EQF) is 
to create a point of reference and comparison with which to map different national 
frameworks.  Not only does this promote communication and cooperation between 
education providers in different countries, allowing for harmonization at different levels 
of education and training, but it also encourages, life long learning and the mobility of 
professionals and students alike across Europe. 

 
Whilst certainly an ambitious and impressive target, the realization of the EQF is 

hindered by the diversity of educational and training systems, levels and institutions 
which currently exist in the European member states.  As a necessary prequel to the 
implementation of the EQF as an international framework, over the past years a 
concerted effort has been made to provide the necessary conditions to identify the 
relative value of qualifications, working hand in hand with the labour market, in order to 
encourage transparency in education and training systems and facilitate an employer’s 
ability to assess an individual’s knowledge and skills.1   

 
One such effort was made by the ECPL,2 a two year pilot project funded by the 

European Union’s Leonardo da Vinci funding programme, in which several institutions 
worked together to identify common standards in conservation-restoration.  Although 
its original intent was to try to create standards for this field at levels 1-5 of the VET 
system, the ECPL Consortium soon realized the necessity to work within the 
framework and parameters of the EQF.  Moreover, following extensive research, it 
understood that the sensitivity of this area could only allow the granting of the title of 
conservator-restorer to the highest of the EQF levels - 7 and 8 - in order to guarantee 
the high level of knowledge, skills and competences required by the profession.  
Minimum Common Standards were thus defined at both levels for each of twelve areas 
of specialization and Model Curricula were developed for four of the materials.  Both 
the Standards and the Curricula developed follow the EQF principle of defining the 
standards using learning outcomes, thus allowing the validation of all forms of learning.  
                                                 
1 2006, Commission of the European Communities,  Proposal for a Recommendation of the European 
Parliament and of the Council on the establishment of the European Qualifications Framework for lifelong 
learning, Europe:3 
2 The full name of the project is “Defining common standards for vocational training in cultural heritage 
conservation skills.  Developing an ECPL – European Conservation Practitioner’s License”. Following the 
changes in the direction of the project and participation and support of E.C.C.O. and ENCoRE, the final 
name of the licence will be changed into ECRL (European Conservator-Restorer’s License). 
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The use of learning outcomes for the definition of standards has also enabled the 
project to address the assessment of special circumstances where the acquisition of 
the required knowledge, competences and skills did not followed the recommended 
formal path.  

 
At the same time it was acknowledged that, under the direction of a professional 

Conservator-Restorer, various other professions and occupations successfully 
contribute to the conservation-restoration process.  Thus was born the concept of 
“Related professions and Related occupations”, a generic term which refers to 
professionals, skilled craftsmen and other individuals who are specialized in other 
fields but who have acquired additional knowledge, skills and competences which 
allow them to collaborate with Conservator-Restorers on the conservation-restoration 
of cultural property.  

 
The final step of the project was to create a mechanism to implement the 

recommendations of the EQF in a practical manner, instituting a means to bring 
together various stakeholders of this one sector and create its original target – a 
common licence which would validate an individual’s qualifications at European level.  
Once again the diversity across European member states, this time in the field of 
national bodies and national qualification frameworks, provided a challenge to the 
participants.  However, with the collaboration of two major international organizations 
representing the profession of Conservator-Restorers - the European Confederation of 
Conservator-Restorers’ Organizations (E.C.C.O.) - and conservation educational 
institutions - the European Network for Conservation-Restoration Education (ENCoRE) 
- as well as the advice of the Malta Qualifications Council, the project is hereby putting 
forward a proposal for implementation.  This proposal takes the conservation-
restoration field as a case study but it may be applied to other fields including the 
aforementioned “Related professions and Related occupations”.  

 
Although both ECCO and ENCoRE have formally agreed to participate in the 

creation and administration of a body awarding the ECRL, this proposal has not been 
agreed upon by these organisations. It should therefore be regarded as a first sketch, 
which will have to be discussed and developed further by these organisations. 
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The proposal  
 
Based on the concept of a professional warrant or licence which enables the holder 

to practice a specific profession, the ECPL proposes to establish two independent but 
interconnected entities which will be given the responsibility to assess the 
requirements of the profession and validate its practitioners through a common license.  
The licence, to be known as the European Conservator-Restorers’ Licence (ECRL), 
will be used to validate that an individual has achieved the level required to be 
considered a conservation-restoration professional at European level.   The proposal 
takes into consideration the following elements:  
 the existence, in some of the European states, of specialized national bodies 

recognized by the government and responsible for validating practitioners at a 
national level, often known as the Warrants Board;  

 the lack of such a specialized national body in the majority of European states; 

 the need, identified by EQF proponents, of a sectoral authority at European level to 
act as a reference point for specialized national bodies, where these exist, and to 
act as advisor to the national authorities, or even as a temporary replacement, in 
those countries where these do not; 

 the possibility of having a double badging system whereby an applicant may apply 
for both a national and a European licence to practice as a professional 
Conservator-Restorer.    

The ECPL hereby proposes to set up a dual system consisting of: 
a. The ECRL Board - an international association which would be made up of a 

representative from the National Warrants Board or other national specialized 
body responsible for the validation of conservation-restoration qualifications 
from each European member state.  These bodies have to be officially 
recognized by the State. 

b. The ECRL Council – a council, preferably entrenched within the formal 
European structure of the Directorate for Education and Culture, which brings 
together three major stakeholders to govern the ECRL Board.  The ECRL 
Council would be made up of an equal number of representatives from the 
ECRL Board, E.C.C.O. and ENCoRE.  

The main objective of both bodies would be to promote, enhance and safe-guard 
the professional practice and status of Conservator-Restorers of cultural heritage but 
with differing roles.   

 
As the main executive body, the ECRL Board would be responsible for the 

activities related to the implementation of the licence.  Primary amongst its activities 
would be the liaison with the candidate interested in applying for and obtaining the 
ECRL.  The Board, in fact, will be responsible for the collection and preliminary 
assessment of applications for the ECRL and will provide recommendations for the 
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Council, as the higher authority, to approve or reject applications.  The Board will also 
promote research and good practice as well as organize promotional activities such as 
conferences, academic and continuing professional development programmes. 

 
It is proposed that the ECRL Council would have a regulatory role and would be 

responsible for the determination of the policies and strategies to be implemented by 
the ECRL Board.   Amongst its many functions would be the creation of a system for 
competences screening and the identification of the assessment criteria which would 
determine whether an individual is entitled to receive the ECRL.  The Council would be 
responsible for the awarding of the licence, based on the recommendations of the 
Board and the standards it would have defined.    It would also be responsible for the 
research and for the establishment of policies and directives related to the 
establishment of conservation-restoration standards and will thus be able to function 
as an advisory body on issues related to conservation-restoration and its certification.   
A draft statute explaining the structure and functions of both these entities is included 
with this document.   
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The implementation 
 
The ECPL project has sought to ensure that the process which will lead to the 

establishment of its vision is set in motion.  Apart from the drafting of the statute, the 
project has signed an agreement with both E.C.C.O. and ENCoRE to underline the 
intention to create the licence and the structures necessary to manage it.   

 
However, as explained earlier, whilst the following draft statute contains the 

specifics related to the aims and functions necessary for the conservation-restoration 
field, the ECPL intends this draft to be a template, freely available to be taken up by 
any interested parties from other professions and occupations who wish to emulate the 
developments within the conservation-restoration profession.  A similar structure may 
be used to establish an equivalent licensing system in “Related professions and 
Related occupations”, thus creating the necessary conditions for greater transparency 
in other disciplines and promoting collaboration between them.  
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Draft statute 
 

European Conservator-Restorers’ Licence Board and Council 
 

1.0 Foundation and Title 
 
1.1 The Consortium made up of the following entities responsible for 

conservation-restoration in Europe, namely : 
a. European Confederation of Conservator-Restorer Organizations 

(E.C.C.O.); 
b. European Network for Conservation-Restoration Education 

(ENCoRE); 
and of the promoter of the ECPL project, the  

c.  ECPL Consortium composed of Heritage Malta (Malta), Istituto 
Palazzo Spinelli (Italy), Fondazione Kepha (Italy), Technological 
Educational Institute of Athens (Greece) and Ecole d’Avignon 
(France). 

 
hereby establish the European Conservator-Restorers’ Licence Board, 
hereunder referred to as the Board. 

 
2.0 Aims 
 
2.1 The aims and objectives of the Board shall be to promote, enhance and safe-

guard the professional practice and status of qualified Conservator-Restorers 
of cultural heritage. 

 
3.0 Activities and functions 
 
3.1 The Board shall promote academic courses, continuing professional 

development and research, hold conferences and seminars to establish, 
recognize and disseminate sound theories and good practice in the various 
fields of conservation-restoration of cultural heritage. 

 
3.2 The Board shall encourage, promote, conduct and publish research in the 

various fields of conservation-restoration of cultural heritage. 
 
3.3 The Board shall manage the administration and review of the European 

Conservator-Restorers’ Licence (ECRL).  The Board shall be responsible for 
the preliminary assessment of applications for the said licence and present 
the Council with recommendations on the approval/rejection of an application.   

 
3.4 The Board will be responsible for informing the applicant, and the National 

Warrants Board of the applicant’s country of origin, of the decision taken by 
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the Council.  If the application is approved, the Board will also issue 
certification. 

 
3.5 The Board shall make recommendations to the Council to whom it reports. 
 
4.0 Language 
 
4.1 The official working language of the Board at Annual General Meetings and 

other meetings of the Board or Council shall be English. 
 
5.0 Organisation 
 
5.1 The Board shall be made up of a representative of the Warrants Board or 

other national agency responsible for the accreditation, at national level, of 
Conservator-Restorers from each European member state. These bodies 
have to be officially recognized by the State. Each representative shall have 
one single vote when it comes to elect the Board’s officials in terms of the 
following article.  The representatives will hereafter be referred to as Board 
Members. 
 

5.2 Membership in the Board is subject to approval by the Council. The Board 
may invite countries who currently lack a Warrants Board or other national 
agency responsible for Conservator-Restorer accreditation to send a 
representative to the Annual General Meeting of the Board for information 
purposes only.  Guests shall have no voting rights within the Board. 
 

5.3 A general meeting of the Board shall be held at least once every calendar 
year where once every three (3) years a Management Committee shall be 
elected from amongst the members. 

 
6.0 Board’s Management Committee 

 
6.1 The Board shall be administered by a Management Committee composed of 

five (5) members elected at an Annual General Meeting held in terms of the 
last preceding article. 

 
6.2 A President, an Honorary Secretary, an Honorary Treasurer and two 

Representatives shall be elected by and from the Board Members  
 

6.3 The legal representation of the Board shall vest in the President. 
 

6.4 The President, Honorary Secretary and Honorary Treasurer will represent the 
Board on the Council described in Article 8 of this document. 
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6.5 The term of office of the Members of the Board’s Management Committee 
including that of the President, the Honorary Secretary and the Honorary 
Treasurer shall be for three (3) years, renewable once only. 

 
6.6 The Board’s Management Committee shall be able to employ a Permanent 

Secretary and other office employees who shall work under the direction of 
the President. 

 
6.7 The Permanent Secretary shall be responsible for the day-to-day 

administration of the Board’s office, and can be employed on a part-time or 
full-time basis according to the Board’s Management Committee’s needs. 

 
6.8 The Board’s Management Committee shall be able to appoint sub-committees 

and choose sub-committee members from among the Board Members to 
address specific tasks.  

 
7.0 Annual General Meeting 
 
7.1 An Annual General Meeting of the Board shall be held in the second half of 

each year.  The Annual General Meeting of the Board shall be held at such 
time and place as the Management Committee, in liaison with the Council 
outlined in Section 8.0, shall determine.  Notice of the meeting shall be given 
to all members not less than sixty (60) days prior to the date thereof. 

 
7.2 An Extraordinary General Meeting may be convened by the Management 

Committee or the Council or if half the number of Board members plus one 
request that a meeting be held outside the schedule of meetings. 

 
7.3 The quorum for a meeting shall be half the number of members plus one 

Member. 
 
7.4 As much as possible Board decisions shall be taken by consensus; when 

voting is required, decisions shall be taken by a simple majority of votes. 
 
7.5 In the absence of the President, the Honorary Secretary or Honorary 

Treasurer shall chair the meetings. In the absence of these Officials, the 
members present, once a quorum is formed, shall elect an ad hoc 
chairperson. 

 
7.6 The Honorary Secretary shall keep the minutes of the Board Meetings; as 

much as possible the minutes shall record only the decisions taken during the 
meeting. 
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7.7 Copies of Board minutes, as well as other documentary material issued by the 
Council, shall be communicated to all the members of the Council not later 
than one month after the lapse of the meeting. 

 
8.0 European Conservator-Restorers’ Licence Council 
 
8.1 The Board shall be governed by a Council. The Council shall be independent 

and self-regulating and shall consist of nine (9) members, one of whom shall 
be the Chairperson and another shall be the Deputy Chairperson. 
 

8.2 The Council shall be made up of: 
a. three (3) members, consisting of the President, the Honorary Secretary and 
the Honorary Treasurer,  of the Management Committee of the Board; 
b. three (3) members appointed by the European Confederation of 
Conservator-Restorers’ Organizations as representatives of professional 
conservator-restorers; 
c. three members (3) appointed by the European Network for Conservation-
Restoration Education (ENCoRE) as representatives of educational 
institutions. 
 

8.3 Each representative shall have one single vote when it comes to elect the 
Council’s Chairperson and Deputy Chairperson. 

 
9.0 Activities and functions of the Council 
 
9.1 The Council shall determine the policy and strategy of the Board and ensure 

collaboration with other bodies for achieving the aims of the Board. 
 
9.2 The Council shall research and establish policies and directives related to the 

establishment of conservation-restoration standards. 
 

9.3 The Council shall be responsible for the creation of the ECRL.  It will liaise 
with relevant EU and  National bodies related to the profession in order to: 

a. create a system for competences screening; 
b. provide competences screening; 
c. take disciplinary measures (withdrawal and suspension of licence, 

legal responsibility). 
The terms of reference for 9.3.a and 9.3.b shall include:  

i. creation of a system to validate the required knowledge, skills and 
competences through: 

 educational certificates/transcripts; 
 diploma supplements (i.e. detailed transcript); 
 work certificates/portfolios (content and format for presentation); 
 letters of recommendation; 
 publications; 
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 other means deemed appropriate by Council. 
ii. definition of the application procedure  
iii. reception of applications and application evaluation fees 
iv. review applications in relation to standards defined by EQF in 

conservation-restoration. 
 

9.4 The Council shall be responsible for the issue of the ECRL to qualified 
practitioners in this area in accordance with the criteria and regulations 
established by it and the recommendations made by the Board. The Council 
will thus vet the Board’s recommendations and, where applicable, validate 
them and award the ECRL. 

 
9.5 The Council shall assess, in a transparent manner, the learning outcomes of 

formal (courses), informal/nonformal (incidental learning/working in the field), 
learning experiences according to the quality, standards and procedures it 
establishes.   

 
9.6 The Council shall also monitor, evaluate and recognize academic courses in 

conservation-restoration of cultural heritage by Universities or Institutes. 
 

9.7 The Council shall function as an advisory body on issues relating to the 
conservation-restoration of cultural heritage and to conservation education. 

 
10.0 Council Meetings 

 
10.1 The Council shall meet at least twice a year, with the meetings being held in 

April and November. 
 
10.2 The Council shall be required to meet if half the number of Council members 

plus one member request that a meeting be held outside the schedule of 
meetings. 

 
10.3 The quorum for a meeting shall be half the number of Council members plus 

one member. 
 
10.4  As much as possible Council decisions shall be taken by consensus; when 

voting is required, decisions shall be taken by a simple majority of votes. 
 
10.5 In the absence of Chairperson, the Deputy Chairperson shall chair the 

meetings. In the absence of these Officials, the members present, once a 
quorum is formed, shall elect an ad hoc chairperson. 

 
10.6 The Permanent Secretary shall keep the minutes of the Council meetings; as 

much as possible the Minutes shall record only the decisions taken during the 
meeting. 
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10.7 Copies of Council minutes, as well as other documentary material issued by 

the Council, shall be communicated to all the members of the Council not later 
than one month after the lapse of the meeting. 

 
11.0 Council Guidelines for Qualifications in Conservation-Restoration  

 
11.1 Conservation-restoration education shall comprise a total of at least 5 years of 

full-time study of theoretical and practical education and training provided by, 
or under the supervision of, a university or recognised equivalent, and 
graduating at Master’s level (European Qualifications Framework level 7).   

a) Such training should involve full-time education, exclusively in 
Conservation-Restoration, and corresponding to at least 300 ECTS 
points or not less that 5,000 contact hours, with co-existence (around 
50/50) of integrated theory and practice on protected cultural objects.   

b) Provision is made for special cases in which such training could be 
conducted entirely or partly on a part-time equivalent basis.   

c) It is recognised as well, that, in special circumstances, the learning 
outcomes (Annex 1) achieved through the aforementioned formal 
training may be achieved entirely or in part through other forms of 
learning. 

 
11.2 Master’s graduates (EQF level 7) are expected to be specialised in one 

particular field of conservation-restoration of cultural heritage.  
 
11.3 The title of Conservator-Restorer of cultural heritage corresponds to the 7th 

level according to the EQF, and qualifies to work independently as a 
professional Conservator-Restorer of cultural heritage, in the public or private 
sector.  

 
11.4 Holders of a Master’s degree in conservation-restoration of cultural heritage 

(EQF level 7) shall be entitled to proceed to Doctorate (Ph.D.) in conservation-
restoration of cultural heritage (EQF level 8). 

 
11.5 A Doctorate (PhD) in conservation-restoration corresponds to the 8th level 

according to the European Qualification Framework (EQF) as long as the 
person has reached EQF 7th level, professional Conservator-Restorer.  

 
11.6 The Bachelor Degree in Conservation-Restoration and other related 

occupations or related professions (as corresponding to an EQF level 6) does 
not entitle its holder to the European Conservator-Restorers’ Licence. 

 
11.7 Holders of the Bachelor in Conservation-Restoration degree can proceed to 

the course leading to the Master’s in Conservation and Restoration of the 
Cultural Heritage (EQF level 7) but can work in the conservation-restoration of 
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cultural heritage, in the public or private sector, only under the direction and 
supervision of a professional Conservator-Restorer. 

 
11.8 Holders of a Master’s or Doctorate in conservation-restoration of cultural 

heritage (respectively EQF levels 7 and 8), approved by the Council, shall be 
entitled to the ECRL 

 
11.9 Holders of the ECRL shall be entitled to practice their profession 

independently in the public or private sector. 
 
11.10 Transitory measures, “Acquired Rights” or “Grandfather” Clause: For the 

purpose of clause 11.1.c., the Council may award the ECRL to practitioners in 
the conservation-restoration of cultural heritage fields who have been 
practicing in the field for a period of time to be determined on the basis of 
parameters outlined by the Council; provided that these practitioners shall 
satisfy the final assessment requirements to demonstrate that they possess 
the same degree of knowledge, competence and skills indicated in Annex 1 
as holders of the Master’s Degree in conservation-restoration of cultural 
heritage (EQF level 7).  The awarding of the ECRL to such practitioners will 
be assessed on a case by case basis according to the criteria and terms of 
reference outlined in clause 9.3 of the Statute. 

 
12.0 Financial Regulations 
 
12.1 The fiscal year of the Board shall be set by the Management Committee. 
 
12.2 A working fund, available for expenses consistent with the objectives of the 

Board and Council, shall be instituted. 
 
12.3 Membership within the Board may be  subject to the payment of a 

subscription rate in order to fund the activities of the Board.  The rates may be 
reviewed every three (3) years.   

 
12.4 Whenever income is generated by the Board or Council activities, this will be 

deposited in the working fund. 
 
12.5 The Management Committee will adopt a budget each fiscal year. 
 
12.6 The Treasurer shall provide to the Management Committee at each regular 

meeting a report of all receipts and disbursements of Board funds.  An annual 
financial report shall subsequently be published by the Board. 

 
12.7 The Management Committee shall appoint an independent certified public 

accountant to audit the financial records of the Board and submit an annual 
audit report. 
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12.8 The Management Committee may appoint legal counsel to act as general 

legal counsel and to advise in the legal affairs of the association.  
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Annex 1 
 
Learning outcomes for the Conservator-Restorer at Level 7 of 
the EQF Framework 
 
Knowledge 

1. Advanced general knowledge, comprehensive of related scientific issues, of 
archaeological, historic and modern materials, techniques and 
manufacturing processes in relation to cultural property at large. Highly 
specialized knowledge in the specific field of work/study related to cultural 
property. 

2. Advanced general knowledge, comprehensive of related scientific issues, of the 
composition and properties of the constituents of cultural property at large. 
Highly specialized knowledge in the specific field of work/study. 

3. Advanced general knowledge, comprehensive of related scientific issues, of 
damage and decay causes, processes and effects on cultural property at 
large, paying special attention to environmental interactions. Highly specialized 
knowledge in the specific field of work/study. 

4. Advanced general knowledge, comprehensive of related scientific issues, of the 
composition, properties and effects of traditional and modern conservation 
materials on cultural property at large. Highly specialized knowledge in a 
specific field of work/study. 

5. Advanced general knowledge, comprehensive of related scientific issues, of 
conservation-restoration treatments of cultural property at large. Highly 
specialized knowledge in a specific field of work/study.  

6. Advanced general knowledge, comprehensive of related scientific issues, of 
preventive conservation treatments of cultural property at large. Highly 
specialized knowledge in a specific field of work/study. 

7. Critical awareness of knowledge issues in the sciences (including chemistry, 
physics, biology, mineralogy etc.) relevant to the field of specialization and at 
the interface between the different disciplines related to conservation-
restoration. 

8. Advanced knowledge of technical and scientific methods of 
documentation, examination and recording, including the principles of 
measuring the deterioration of cultural property. 

9. Critical analysis and elaboration of scientifically established data. 

10. Critical awareness of knowledge issues in the field of the humanities (including 
history, art history, archaeology, ethnology, philosophy etc.) relevant to the field 
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of specialization and at the interface between the different disciplines related to 
conservation-restoration. 

11. Highly specialized knowledge of the history of conservation-restoration and 
the ethics of the profession.  

12. Comprehensive, specialized, factual and theoretical knowledge of the relevant 
legislation. 

13. Comprehensive, specialized, factual and theoretical knowledge of health and 
safety issues, notably with respect for the environment. 

14. Comprehensive, specialized, factual and theoretical knowledge of 
communication skills. 

15. Critical awareness of knowledge issues in Information Technology. 

16. Highly specialized knowledge of methodologies for the assessment and 
evaluation of individual objects, collections and historic and archaeological 
contexts. 

17. Critical awareness of knowledge issues on the processes involved in making 
reproductions of cultural property. 

18. Advanced knowledge of research methods involving a critical understanding 
of theories and principles. 

19. Factual and theoretical knowledge of management and administration 
(including working facilities, staff and resources).  
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Skills 

1. Ability to apply specialized problem-solving skills to develop new knowledge 
and procedures and to integrate knowledge from different disciplines to perform 
conservation and restoration activities such as autonomous treatments, 
programmes, projects and surveys, including experimental and developmental 
work based on scientific and humanistic methodology. In specialisations 
dealing with works of art the ability to proceed with the aim to reveal their 
spiritual and content value while applying the highest measure of respect to the 
originality and physical, historical and aesthetical unity and artistic form of 
works of art and ability to interpret the aesthetic value of an artwork. 

2. Ability to apply specialized problem-solving skills to develop new knowledge 
and procedures and to integrate knowledge from different disciplines to perform 
preventive conservation, including the measurement of damaging factors and 
their influence on cultural property, as well as the analysis of risks and their 
control. 

3. Ability to apply advanced skills in scientific analysis, to interpret and evaluate 
the results of research performed by others.  

4. Ability to apply specialized problem-solving skills in research and/or 
innovation, in order to develop new knowledge and procedures in 
conservation-restoration. 

5. Ability to apply specialised problem-solving skills for the research, 
assessment and evaluation of individual objects, collections and historic and 
archaeological contexts. 

6. Ability to apply specialised problem-solving skills for the research, 
identification and dating of archaeological, historical and modern materials, 
techniques and manufacturing processes.  

7. Ability to consider and integrate both ethical and aesthetic issues, as 
independent professionals, and/or in cooperation with “Related professions and 
Related occupations” (i.e. art historians, archaeologists, etc.) who contribute to 
conservation-restoration study/work.  

8. Ability to apply a comprehensive range of cognitive and practical 
communication skills, both oral and written. 

9. Ability to apply expertise in management and administration in order to 
generate solutions to specific problems in the field of conservation-restoration 
work/study. 
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Competences 

1. Competence in managing and transforming conservation-restoration 
work/study contexts that are complex, unpredictable and require new 
strategic approaches, notably through effective planning and coordination.  

2. Competence in managing and transforming the storage, handling, transport 
and display of cultural property, all complex and unpredictable matters that 
require new strategic approaches, notably through effective planning and 
coordination.  

3. Competence in managing and transforming preventive conservation 
work/study contexts that are complex, unpredictable and require new 
strategic approaches, notably through effective planning, coordination, and 
taking into account the risks caused by damaging factors and their influence on 
cultural property.  

4. Competence in providing advice and technical assistance for the 
preservation of cultural property. 

5. Competence to take responsibility for contributing to professional knowledge 
and practice in conservation-restoration and/or for reviewing the strategic 
performance of teams. 

6. Competence to contribute to the development of conservation-restoration 
educational programmes and competence to teach. 

7. Competence to disseminate information gained from examination, treatment or 
research. 
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